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Thai Public Administration Towards Sustainable Development

Bongkot Jenjarrussakul
Kalayanee Senasu®
Dawisa Sritanyarat’

Pawinee Petchsawang®

Abstract

This research analyzes the similarities and differences in the implementation of
the Sufficiency Economy Philosophy (SEP), the 20-Year National Strategy (2018 - 2037),
and the United Nations Sustainable Development Goals (SDGs) to be achieved by
2030 in Thai government agencies. The research adopts content analysis to analyze
secondary data collected from departments/offices under the Ministry of Agriculture
and Cooperatives and other related research studies. The comparison between the
Sufficiency Economy (SE) model and the national strategy on public service and

government efficiency shows that the goals and indicators within the national strategy
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generally fall into the entry-level, called partial practice level, in the SE model, which
reflects the method of practice. The comparison between the Sufficiency Economy
(SE) model and the UN’s SDGs reveals that the SDGs focus on the indicators of the
process, which are driving mechanisms toward the SDGs. However, all three
frameworks confirm that sustainable development must be addressed from the
foundation with consideration given to surrounding dimensions within the context. In
addition, sustainable development also requires collaboration among stakeholders,
and human development is needed as the basis. By this, digital technology is one of

the key components of driving toward sustainable development.

Keywords: Public administration, Sufficiency Economy Philosophy, Sustainable development,

20-year national strategic plan, United Nations Sustainable Development Goals
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Essential skills of Thai university employees during and post Covid-19 pandemic:

A survey and suggestion for Future Development

Siriporn Yamnill!

Dhanakorn Mulaphong®

Abstract

This study aims to examine work-related skills that university employees need
during the Covid- 19 pandemic and provide recommendations for developing
university employees’ skills in a post-pandemic world. Using an online survey to
gather data from 1,116 Mahidol University’ s employees, the author found that the
computer skills and the use of advanced computer and technology applications are
the most important skills every employee wants to develop. Nevertheless, the author
found that there are generational differences between older and younger employees.
Specifically, while the baby boomers (born before 1964) and the Gen Xers (born
before 1979) still need more IT skills development, the Millennials or Gen Y (born
after 1980) and the Gen Zers (born after 1995) prefer having skills related to decision
making and problem solving in a crisis. These findings therefore call for reviewing and
improving HRD policy and practices, especially (a) customizing the training and
development solutions to address the particular orientations of the employees, (b)

using advanced technologies, such as virtual human resources development (VHRD)
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or Al, to improve HRD functions, and (c) developing employees’ social skills and

social awareness in a time of crisis.

Keywords: Work Skills, University Employees, Covid-19, Human Resource Development,

Sustainable Development Goals (SDGs)
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Role of HRD in social enterprise in Thailand: A systematic literature review

Asma Tehmarn'

Chiraprapha Akaraborworn?

Abstract

The concerns of sustainability lead to the development of social enterprise that aims to solve
social and environment problems. Human resource development shares some characteristics of social
enterprise, as it aims to develop organization, community, nation, and/or humanity. This study explores
the roles of human resource development in social enterprise in Thailand by using systematic literature
review. The results show that roles of human resource development in social enterprise are close to
typical for-profit organization that aims for performance improvement and increase competitiveness
of the organization but its strategy expands to serves social and environmental needs. Human resource
development roles are composed of recruitment and selection, training and development, process
improvement, knowledge management, and developing leadership and teamwork or employees of
the organization. Moreover, its roles include development of organization culture that promote
innovation for change, support network among the stakeholders. This research result can be tested in
future empirical research design especially among the social enterprises that are affected by the

COVID-19 pandemic if they are be able to sustain their businesses.

Keywords: Human resource development, Social Enterprise, Systematic Literature Review
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“Sukpracha” Valuable Housing for Holistic Life Development**
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Abstract

One of the key factors reflecting the quality of human life is adequate housing but nowadays
housing cost is too much higher than the household income, which becomes a burden on households
and makes it difficult for low-income people to access quality housing. This study uses SSM as a research
tool to find a problems and constraints in supporting affordable housing model in Thailand. The case
study used in this article is from “Sookpracha” affordable housing project from National Housing
Authority. The finding from rich picture found that collaboration from stakeholders at all levels either in
government, private sector or dwellers plays great role in encouraging affordable housing. The rental
housing model and use of land with sunk cost on location of the project also supports BCG model in
dimension of circular economy. Moreover, physical disability, household income, age, and type of family

should be considered as important factors in making tailor-design house for vulnerable group.

Keywords: Affordable Housing, BCG, House for Low-income, House Affordability, Circular Economy
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